Case study
William Jean-Charles

[bookmark: _GoBack]Levelt Joseph, a young married intellectual, lawyer and teacher, becomes a Seventh-day Adventist following an evangelistic crusade. After five years spent in a Haitian church of around 90 members in Cyracuse in the United States, he finds it obligatory to make his numerous expertise available to his congregation.
Promoted youth director and member of the pastoral team of the church, he worked in a perfect cooperation with the pastor of the church who, he experienced all the trouble in the world to develop this community divided by personal internal struggles. 
On the high advice of Levelt, the Pastor drew up a five-year strategic plan, which aims to restructure the non-productive departments, restore the building and the courtyard in disrepair.
The plan also aims to train church leaders for a better understanding of the philosophy, mission, vision, beliefs, in short, the foundations of the Seventh-day Adventist Church. The members of the church are unanimous in recognizing the value of such work and promise to cooperate so that the church can be finally developed.
Grateful to this humble and courteous young man for helping him steer the church toward progress, the Pastor has publicly explained that this strategic development plan, designed, studied and accepted, is the work of the Young Levelt.
Three months later, an influential member of the church, in a committee meeting, asked the Pastor to add a point of general interests to the agenda without wanting to specify the nature of the question. At the Pastor's insistence, the member explained that Brother Levelt lives in a forced and secret intimate relationship with the secretary of the youth society, a 21-year-old girl.
Levelt requests a motion from the Pastor, asking that this important point be discussed first. Suddenly, Levelt's wife who was also a member of the committee as church secretary, pounces on her husband and ask for death for being betrayed.
After many discussions in committee, Levelt's wife, for whom divorce is considered as the only solution, agrees to live with her husband on the only condition that her husband leaves the city and moves to another place. Placed under unofficial moral sanction, to save his family on the brink, the Young Levelt agrees to leave the city.
Six months later, the secretary of youth summons the Pastor and confesses that she was counseled to accuse Levelt and in fact was rewarded by two influential people in the church for helping them reach their objective.
Unwilling to endorse this situation, the Pastor called a committee meeting, followed by a business meeting where the culprits were struck off after a vote of 45 for, 42 against. Following this decision, 35 members decided to leave the church and go to organize their own group in support with the members. If you were members and / or leaders of this church, what would you read?
In this very complicated situation, what appropriate solutions? What appreciation for this program suggested by the young Levelt? What was to be the position of the leaders of this church? Is there a problem of predominance culture or status quo in this church? What impact on evangelism with the leadership and culture of this church?
